Population & Sustainable Development Policy Specialist
Job title:
Level:
Position Number:
Location:
Full/Part time:
Fixed term/Temporary:
Rotational/Non Rotational:
Duration:

Population & Sustainable Development Policy Specialist
NO-C
171784
Kathmandu, Nepal
Full-time
Fixed term
Non-rotational
One year (renewable)*

The Position:
The Policy Specialist, Population and Sustainable Development (P&SD), leads UNFPA’s work
in population data and population dynamics to offer policy insights into how demographic
changes shape social, economic and environmental development; inform economic and
development planning including setting of targets and financing; and help accelerate
achievement of the International Conference on Population and Development (ICPD)
Programme of Action (PoA) and Agenda 2030 for Sustainable Development. Population
dynamics plays an important role in determining pathways to sustainable development,
making it a critical factor in formulating and implementing development strategies, policies
and programmes. Strong data systems enable countries to track and address inequalities and
target their investments at federal, provincial and local level.
You will report directly to the Representative.
How you can make a difference:
UNFPA is the United Nations sexual and reproductive health agency, working to a world
where every pregnancy is wanted, every childbirth is safe and every young person's potential
is fulfilled. UNFPA's strategic plan focuses on three transformative results: to end preventable
maternal deaths; end unmet need for family planning; and end gender-based violence and
harmful practices against women and girls.
In a world where fundamental human rights are at risk, we need principled and ethical staff,
who embody these international norms and standards, and who will defend them
courageously and with full conviction.

UNFPA is seeking candidates that transform, inspire and deliver high impact and sustained
results; we need staff who uphold the values enshrined in the United Nations Charter and the
Universal Declaration of Human Rights, who are transparent, exceptional in how they manage
the resources entrusted to them and who commit to deliver excellence in programme results.
Job Purpose:
Nepal is fully commitment to the achievement of the Sustainable Development Goals (SDGs).
The projected demographic changes up to 2030 will have important implications for
development and progress towards achieving the SDGs as well as Nepal’s graduation from a
least developed country. It is essential for all countries to map population characteristics and
needs and to understand how demographic shifts, such as status and trends in population
growth, youth dividend, urbanization, migration, population ageing, household structures
and family life, will shape social, economic and environmental development, particularly in
the context of leaving no one behind.
The way in which population trends are likely to interact with other factors in enabling or
hindering the achievement of the SDGs needs to be considered. Looking ahead, the interrelationship between economic and human development, social and environmental
challenges and projected demographic trends will need to be taken into account in
formulating sustained economic and social development policies and plans.
UNFPA will collaborate with partners to ensure everyone, everywhere, is counted and
account for in pursuit of sustainable development.
The Policy Specialist, P&SD, will lead the UNFPA’s efforts in promoting the inter-linkages
between the ICPD mandate and the 2030 Agenda, engaging in policy dialogue and
development planning, and drawing on rights-based and gender-responsive demographic
analysis. Working closely with the UNFPA thematic teams and Communications/Knowledge
Management team as well as the UNFPA provincial offices, you will play a critical role in
ensuring coordinated advocacy to reflect the ICPD agenda in national and sub-national
development and sectoral policies and plans. In collaboration with the UNFPA M&E team, you
will ensure population data and trends analyses inform UNFPA and its partners in their policy
and programme interventions in order to accelerate progress towards the achievement of
the ICPD PoA and the 2030 Agenda for Sustainable Development.
You will ensure interlinkages of the population and development work with other UNFPA
supported programme areas, such as, sexual and reproductive health and gender equality
and women’s empowerment, in development and humanitarian settings.

You will oversee and advance the integration of UNFPA’s work on strengthening national
population data systems as well as enabling youth engagement in development processes
including under the UNFPA mandated areas of work and will supervise the concerned staff.
You will work in close collaboration with the UNFPA census team and focus on promoting the
use of census data and other data sources (demographic and socioeconomic surveys and
administrative data) to generate information on demographic trends and analyses including
proposed policy responses.
You would be responsible for:
A. Policy Dialogue and Advocacy
• Conducts regular scanning of the political, socio-economic and development
environment at national and sub-national levels, to identify opportunities and
challenges for the achievement of the ICPD agenda and the SDGs.
• Facilitates policy dialogue on emerging population and development issues and the
interlinkages between the ICPD and SDG agendas, with the Government, civil society,
development partners at all levels in collaboration with relevant UNFPA staff.
• Translates data and analyses into policy briefs to support evidence-based policymaking, elevate advocacy and communication efforts, and guide programme and
humanitarian responses for the achievement of ICPD agenda and the SDGs.
• Facilitates and/or generates analyses on demographic megatrends and how they
interact with social, economic and environmental challenges to inform economic and
development planning including the setting of targets and financing in pursuit of
sustainable development and leaving no one behind.
• Identifies entry points for UNFPA to advance the ICPD agenda and leverage resources
for the lagging indicators, working in collaboration with concerned UNFPA staff.
• Identifies opportunities for strategic partnerships to leverage political, technical and
financial support for the accelerated achievement of the ICPD PoA.
B. Technical Leadership on Population and Development
• Provides technical guidance on population and development trends and facilitates
building data use and analytical capacities to forecast population dynamics and
integration of demographic trends in development strategies, policies and plans.
• Promotes use of analytic methods and tools to track and address inequalities, target
investments, and monitor impact in pursuit of the unfinished business of the ICPD PoA.
• Collaborates with a range of actors and serve as a bridge between data users,
methodological and substantive innovators, and data producers and contributes to
building national and sub-national capacities to generate usable information for
development panning, coordinated risk reduction and humanitarian action.

• Develops strategic partnerships to leverage the resources of government institutions,
think-tanks, and academic institutions for achievement of the ICPD and SDG agendas.
• Coordinates analysis, drawing on quantitative and qualitative socio-economic and
demographic data, including analysis of socio-economic and demographic surveys, to
inform UNFPA’s evidence-based advocacy, policy guidance and programming.
• Leads UNFPA’s support for Nepal’s reporting on progress towards achievement of the
ICPD PoA and Agenda 2030, including inputs for the Voluntary National Reports.
• Participates in UN system wide and development partners’ discussions on Agenda 2030
and represents UNFPA in interagency meetings, ensuring effective cooperation.
C.

Programme Management
• Leads the formulation of the population and development component of the UNFPA
supported country programme, ensuring the selected interventions position UNFPA as
a thought leader in population dynamics and its links with Agenda 2030.
• Provides programme leadership in the management and oversight of the population
and development component, including activities related to population dynamics, data
systems and use as well as the adolescent and youth programme component, ensuring
synergies with all other relevant thematic programmes areas of UNFPA.
• Applies results-based management in programme planning, implementation and
monitoring in the area of population dynamics, including development of work plans,
ensuring timely and high quality reporting, as needed.
• Contributes to strategic positioning of the ICPD agenda and UNFPA’s work in the
context of UN programming and development frameworks, including in joint
assessments and analyses, programme management, monitoring and reporting.
• Establishes close working relationships with implementing partners, experts,
government counterparts and other UN agencies in the design and timely/efficient
delivery of programme interventions, with a strong focus on harnessing the
demographic dividend in line with UNFPA’s strategic plan and country programme and
promotion of approaches that are grounded in gender equality and social inclusion.
• Contributes to resource mobilization efforts in the area of population dynamics by
proposing innovative projects and developing funding proposals.
• Collaborates with other thematic programme areas and the provincial teams to identify
emerging issues, knowledge gaps and potential areas for research and analysis.
• Adapts training materials, manuals and tools in population and development to the
national and sub-national contexts and ensures their use for capacity building.
• Leads and/or contributes to training activities in population and development for
capacity building of UNFPA staff and partners at all levels.
• Supervises programme and support staff and consultants and facilitates working
groups and task teams related to the core areas of work, as needed.

D. Knowledge Management
• Leads the analysis and synthesis of population dynamics and their implications for
policy and development planning in the country and pursues research activities to
addressing information gaps and produce new, cutting edge technical knowledge.
• Contributes to the documentation of lessons learned and best practice related to
UNFPA’s work on population and development.
• Identifies and participates in communities of practice related to population and
development and shares new approaches with UNFPA staff and partners.
Carry out any other duties as may be required by UNFPA leadership.
Qualifications and Experience
Education:
Advanced University Degree in Population Studies, Demography, Economic Development,
Political Science, Public Policy, International Relations and/or other related discipline.
Knowledge and Experience:
●
●
●
●
●

●
●
●
●
●

At least five years of increasingly responsible professional experience in the field of
population dynamics or a related discipline.
Experience in policy advocacy and upstream engagements with good understanding of
development planning, policy-making, financing and governance processes.
Experience in programme management including designing and managing complex
multi-disciplinary projects, and liaising with a diverse range of partners.
Strong track record of technical leadership, and proven ability to produce analysis with
policy outcomes.
Knowledgeable of the 2030 Agenda for Sustainable Development and the ICPD
Programme of Action, with a good understanding of human rights, gender equality and
social inclusion dimensions for integration in policy and programming efforts.
Strong skills in Microsoft Office software.
Experience with statistical software (SPSS, Stata, R etc.) and geospatial software
(ArcGIS, QGIS etc.) is an asset.
Experience in large scale national surveys and census taking is an asset.
Excellent writing skills and ability to make compelling oral presentations and produce
high quality analytical documents and proposals.
Demonstrated ability to network within the development community.

Languages:
Proficiency in English and Nepali is required. Working knowledge of another UN language an
asset.

Required Competencies
Values:
• Exemplifying integrity,
• Demonstrating commitment to UNFPA
and the UN system,
• Embracing cultural diversity,
• Embracing change

Core Competencies:
• Achieving results,
• Being accountable,
• Developing and applying professional
expertise/business acumen,
• Thinking analytically and strategically,
• Working in teams/managing ourselves
and our relationships,
• Communicating for impact

Functional Competencies:
● Advocacy/ Advancing a policy-oriented
agenda
● Leveraging the resources of national
governments and partners/ building
strategic alliances and partnerships
● Delivering results-based programme
● Internal and external communication
and advocacy for results mobilisation
● Innovation and marketing of new
approaches
Managerial Competencies:
● Providing strategic focus,
● Engaging in internal/external partners
and stakeholders,
● Leading, developing and empowering
people, creating a culture of
performance
● Making decisions and exercising
judgment

Compensation and Benefits
This position offers an attractive remuneration package including a competitive net salary
plus, health insurance, pension and other benefits as applicable.
*No expectancy of renewal in accordance with UN Staff Regulations 4.5

Disclaimer
UNFPA does not charge any application, processing, training, interviewing, testing or other
fee in connection with the application or recruitment process. Fraudulent notices, letters or
offers may be submitted to the UNFPA fraud hotline
http://www.unfpa.org/help/hotline.cfm
In accordance with the Staff Regulations and Rules of the United Nations, persons applying
to posts in the international Professional category, who hold permanent resident status in a
country other than their country of nationality, may be required to renounce such status
upon their appointment.

